ROLE PROFILE
________________________________________________________________________________________

JOB TITLE:	Children and Families Minister

LOCATION:	Benefice of the Resurrection [BOTR}, Alton and villages, Hampshire

________________________________________________________________________________________

1.1 What is the ambition for this role?

Our ambition is for children and families who:
· Are growing in their relationship with God
· Have age-related learning and worship opportunities as part of the intergenerational life
of the Benefice
· Meet, learn and care for each other outside of Sunday worship
· Have opportunities to learn, grow and witness as Christians beyond ‘church’, including at home and at school
· Are a vibrant, serving presence and witness within and for the wider community

1.2 What is the direct impact of this role on the church?

The BOTR vision is summed up in the words “Knowing Jesus and making Jesus known.” This aim is embodied in its four pillars: Faith & Mission, Unity, Growth and Community
· To inspire children to receive for themselves the gift of FAITH and to share the Good News, making disciples and reaching families
· To promote UNITY by integrating children and families into the core life of the church and developing worship that spans all ages
· To secure GROWTH by a sustained programme of teaching led by teams of confident, well-equipped volunteers in a context of committed pastoral care
· To build strong relationships with denominational and non-denominational schools, providing time for the curriculum,  and being an active presence both in the benefice COMMUNITY and the Alton area  COMMUNITY

1.3 What are the main success criteria for this role?

These include [ but are not necessarily limited to] supporting our children and families to:
· Develop a stronger, deeper relationship with God
· Have fun and a great time – with each other and in the presence of Jesus
· Integrate as new families into the BOTR family as they come into the church
· Enjoy worshipping with the whole church
· Increase numerically over time
  
1.4  Line management & package

This role will be under the supervision of the Benefice Priest-in-Charge and the Children. Youth & Families Committee of the PCC. A designated mentor will provide weekly, rising to fortnightly support meetings.

Subject to a successful probation period of six months, for the right candidate we offer part-time hours with a pro-rata competitive salary of £17.50 per hour. Working hours will be flexible, but will include weekends and some evenings and a summer club. There is the possibility that hours may increase as the role develops and expands to include young people with the vision and leadership of the successful candidate.

2. 0   ACCOUNTABILITIES

2.1   Encourage & celebrate children and families

2.1.1 Ensure a children and families strategy is developed and maintained as a core part of the BOTR vision.

2.1.2 Within this strategy develop and plan BOTR’s programme of services, events and activities for children. This includes [but is not limited to
		Church Family Services on the first and third Sundays of the month
		Lighthouse [on Sunday mornings in term time for primary age children
		Church @4 / LEGO Church for primary age children
		Teddies [Mother and Toddler Christian Groups]
		Glow [a Year 3-6 weekly after-school club] in term time
		A fortnightly after-school club at Andrews’ Endowed School
		A programme of out-of-termtime activities [e.g.Summer Club]

2.1.3 Design and lead new styles of benefice engagement activities for Alton children and families [including those with and those without a faith].

2.1.4 Organise, lead & manage teams of volunteers who support BOTR’s programmes for children and families.

2.1.5 Volunteer recruitment and retention for children & families ministry.

2.1.6 Ensure active visibility, engagement and publicity of BOTR’s children & families at parish events and in services and outreach.

2.1.7 Spotlight and promote the activities and reach of this ministry to enable informed prayer throughout the benefice.




2.2 Encourage and celebrate parents

2.2.1 Establish a programme of events, courses, worship and resources to support and engage parents in their personal faith and to equip them to disciple their children at home in daily life.

2.2.2 Build an engaging community for parents which continues to connect them with a true sense of belonging to the benefice as their children grow up.

2.2.3 Ensure that the PCCs and church leadership understand, recognise and plan for parenting and family life as an important stage in the lifecycle of the church.

2.3 Connecting with schools

2.3.1 Supporting St Lawrence CE Primary School, Alton, St Mary’s CE Primary School, Bentworth and Andrews’ Endowed CE Primary School, Holybourne, in their commitment to Collective Worship and using the church and BOTR’s resources to develop their curriculum. Engaging with non-denominational primary schools to support their Collective Worship.

1.3.2 Facilitate a “whole school approach”, contributing to the life of each school to include:
· Building a good relationship with staff and children – and, in turn, their families too.
· Supporting school leaders with RE/PSHE plans, assemblies ans in-class activities.
· Directing support for children with after-school events.
· In CE schools supporting the Christian environment and SIAMS [Statutory Inspection of Anglican and Methodist Schools] preparation.

2.4  Creating opportunities for missional activities for Families & Children

2.4.1 Set up opportunities for children and families to serve others within the community, encouraging generosity in charitable giving and mission.

2.4.2 Seek the input of children and families to contribute to developing the church’s annual calendar.

2.4.3 Provide the resources and ideas to enable children and parents to share their faith with others.

2.4.4 Encourage children and parents to be active with BOTR’s Eco-Church commitment.

2.4.5 Create opportunities for prayer and prayer partnerships for parents and for children.


EXPERIENCE, SKILLS & KNOWLEDGE
_____________________________________________________________________________________

· An active Christian with a clear love for Jesus and the Word.
· Able to nurture relationships with children and parents with empathy and understanding.
· Leading teams: ability to form, steer and manage groups of volunteers and encourage volunteer team leaders.
· Management: experience of devising and maintaining a programme of events and activities to support  and deliver on a strategy and agreed success criteria.
· Strong interpersonal skills and style: able to engage with and inspire children and adults.
· Creative: able to develop new ideas and themes within the children and families programme.
· Influencing: ensure the strategy is integrated into the fabric of BOTR leadership, planning, hearts and minds.
· Self-starter: self-motivated, tenacious, positive, completer-finisher, organised.
· Confident and assured communicator to create and maintain effective networks within BOTR and across Alton’s school and the wider community.
· Ability to reach out and connect with the community and schools.
· Prior experience of working with children [KS 1 & 2] an advantage.
· Possess or is willing to gain an understanding of the theological practice issues associated with this role.
___________________________________________________________________________________








